
































Roxbury Township School District

(presented as EXHIBIT E1 @ 3/2/2020 Board Mtg)
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Students: 0 Teachers: 0 Students: 0 Teachers: 2 Students: 19 Teachers: 19 Students: 20 Teachers: 21

Subtotal: 0 Subtotal: 2 Subtotal: 19 Subtotal: 21 Subtotal: 39 Subtotal: 42
Jul: Aug: Sept: Oct:

6-30 T  Title I Summer School 2-5 E  Extended School Year (M-Th) 1  FIRST DAY OF SCHOOL FOR STUDENTS  Columbus Day- No School for Students, 
6-29 E  Extended School Year (M-Th) 24-26*  New Teacher Orientation 6  Labor Day- No School  PD for Staff

30-31🅟🅟  No School for Students, PD for Staff 7  Rosh Hashana- No School
16  Yom Kippur- No School
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Students: 18 Teachers: 18 Students: 17 Teachers: 17 Students: 20 Teachers: 21 Students: 18 Teachers: 18
Subtotal: 57 Subtotal: 60 Subtotal: 74 Subtotal: 77 Subtotal: 94 Subtotal: 98 Subtotal: 112 Subtotal: 116

Nov: Dec: Jan: Feb:
4-5  NJEA Convention- No School 23  Early Dismissal for Students & Staff  Martin Luther King Day- No School for Students,  Emergency Day built in - No School;
24  Early Dismissal for Students & Staff 24-31  Winter Break- No School  PD for Staff  will become a School Day if one (1)

25-26  Thanksgiving Break- No School  emergency day is used on or before Feb 1
21  Presidents' Day- No School
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Students: 22 Teachers: 22 Students: 14 Teachers: 14 Students: 19 Teachers: 19 Students: 13 Teachers: 14
Subtotal: 134 Subtotal: 138 Subtotal: 148 Subtotal: 152 Subtotal: 167 Subtotal: 171 Subtotal: 180 Subtotal: 185
Mar: April: May: June:

 Emergency Day built in - No School; 11-14  Spring Break- No School  Emergency Day built in - No School; 16 ⓢ  Early Dismissal for Students, Full Day for Staff
 will become a School Day if two (2) 15  Good Friday- No School  will become a School Day if five (5)  LAST DAY OF SCHOOL FOR STUDENTS-
 emergency days are used on or before Mar 14  Emergency Day built in - No School;  emergency days are used on or before May 23  Early Dismissal for Students, Full Day for Staff

 will become a School Day if four (4) 30  Memorial Day- No School 20 ⓢ  LAST DAY FOR STAFF- Full Day for Staff
 emergency days are used on or before Apr 5
 Emergency Day built in - No School;
 will become a School Day if three (3)
 emergency days are used on or before Apr 5
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Emergency Day Calendar

DRAFT 2021/2022 School Calendar There are five (5)Emergency Daysbuilt into this calendar. If the number of Emergency Days used is more than five 
(5), additional School Days will be scheduled the week of Spring Break, beginning with Mon. 4/11; Tues. 4/12; Wed. 

4/13; and then Th. 4/14.

July 2021 August 2021 September 2021 October 2021



 

ROXBURY   TOWNSHIP   PUBLIC   SCHOOLS  EXHIBIT   HR1  
Central   Office   Administration   

Title:  Director   for   Planning/Research   &   Evaluation   COA-7  
 
Qualifications:  

1. Valid   New   Jersey   School   Administrator   and/or   Principal   Certificate   or   eligibility  
2. Minimum   of   an   earned   master’s   degree   with   a   major   in   educational   administration,   special   education   or  

related   field   such   as   curriculum   and   supervision  
3. Minimum   experience   in   teaching,   curriculum   development   and   school   administration   as   determined   by  

the   board  
4. Demonstrated   ability   to   work   effectively   in   the   areas   of    school   administration   and   supervision   of  

programs   and   staff  
5. Strong   leadership   and   communication   skills  
6. Required   criminal   history   background   check   and   proof   of   US   citizenship    or   legal   resident   alien   status  

 

Reports   to:  Superintendent  

Job   Goal:  To   assist   the   Superintendent   by   providing   leadership   to   the   instructional   design,   development   and  
implementation   of   instruction   that   embodies   research-based   progressive   instruction   and   learning  
through   collaborative   instructional   and   curricular   innovation,   including   new   course   development,  
course   revision,   online   courses,   faculty   training/support,   and   service   reliability   and   consistency.  

 

Performance   Responsibilities:   

1. Assists   the   Superintendent   in   building   capacity   to   support   the   development   and   implementation   of   21 st  
century   pedagogy   and   technology.   To   include,   but   not   limited   to:  

a. Virtual   and   blended   professional   and   student   learning  
b. Inquiry-based   instructional   models  
c. Inquiry-based   staff   collaboration   and   professional   learning   communities  
d. Building   university   relationships  
e. Hybrid   assessment  
f. Examination   of   mind   frames   and   ethics   of   grading  
g. Collaboration   with   administration   and   staff   on   the   development   of   whole-child   learning  
h. Project   and   problem-based   learning   through   constructivist   principles  
i. Building   a   culture   of   professional   research   principles   and   reflection  
j. Evaluation   and   design   of   instructional   space  
k. Data   analysis   for   professional   learning   and   program   evaluation   
l. Work   with   appropriate   stakeholders   on   long-term   district   goals  

2. Works   collaboratively   and   effectively   with   faculty   and   administration   to   provide   pedagogical   and  
technical   consulting   to   design,   develop   and   implement   instructional   content,   course   and   projects   that  
enrich   teaching   and   learning   through   the   use   of   research-based   instructional   models,   hybrid   and  
traditional   courses,   including   the   integration   of   student   learning   outcomes.   
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ROXBURY   TOWNSHIP   PUBLIC   SCHOOLS  EXHIBIT   HR1  
Central   Office   Administration   

Title:  Director   for   Planning/Research   &   Evaluation   COA-7  
 

3. Formulates   and   provides   professional   development   programs   alongside   the   Curriculum   and   Instruction  
Team   to   support   faculty   in   the   design,   development   and   delivery   of   curriculum   and   instruction,  
future-minded   communication,   cognitive   and   interactive   media,   research-based   course   design   for   both  
local   and   distance   learning   opportunities.  

4. Collaborates   with   the   Technology   Department   and   supervisors   to   ensure   adequate   infrastructure   and  
relevant   professional   development   to   meet   goals   for   research   based   progressive   instruction.   

5. Develop   and   support   21 st    century   programs   to   enhance   learning   in   innovative   ways.   

6. Collaborates   with   the   district’s   leadership   team   to   foster   a   district-wide   culture   that   enhances   strategies  
and   initiatives   designed   to   facilitate   future-minded   learning.  

7. Conducts   observations   across   content   areas   of   appropriate   staff   members   with   emphasis   on   building  
capacity   with   instruction   that   embodies   research-based   teaching   and   learning.  

8. Maintains   knowledge   of   and   communicates   current   research   findings   and   forecasts   related   to   the  
effective   use   of   instruction   in   the   district’s   educational   programs.  

9. Maintains   ongoing   awareness   of   best   practices,   emerging   instructional   technology   that   may   be   adopted  
as   new   and   emerging   instructional   media,   technologies,   pedagogies   and   practices.  

10. Performs   other   related   duties   as   may   be   assigned   by   the   Superintendent   and/or   requested   by   the  
Board.  

 

Terms   of   Employment:  Twelve   months   -   Salary   to   be   determined   by   the   Board.  

Annual   Evaluation:  Performance   of   this   job   will   be   evaluated   annually   in   accordance   with   NJ   State   law  
and   the   provisions   of   the   Board’s   policy   on   evaluations.  

 

Approved   by: Roxbury   Township   Board   of   Education  
Adopted: November   11,   2017  
Revised: March   2,   2020  

 
Adapted   from   NJSBA   LEGAL   AND   POLICY   SERVICES   |   New   Jersey   School   Boards   Association,   P.O.   Box   909,   Trenton,   NJ  
08605-0909   |   Copyright   2010   by   NJSBA.    All   rights   reserved.  
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